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1. amumsninowimai HR dovwBnylulanan 2021
- M3WTsYiu VUCA World
- HR Evolution 33aiun13n1sinaueas HR anafntadagiu
2. ms3nsriamwidaaoumossiiodmsusudduon HR Goaluiaa ABCDE Strategic Planning
- A : Assessment M3AATIERANNLIAEDLTNGgIRY ionaukuaTeuaamFanlunsudmaninensuyed
- B : Baseline msdnnusiaussauznsluasdng onnsunuinuminensuysdineulandasdns
- C : Components MsAlAszvinagnsasdns tienaununagusnisuimanineinsuyeslfaanndos
- D : Down to specifics NM5AATIZAUHUNURTRMY tiaaukunIsTaumitsnunineInsuywd
- E : Evaluate msiiassvivszifiunasu ieanaunuszuunsli feedback fiiiuszansnm
3. mqgla HR SvdovusSullaauusSunoin “IBLSU” LUUU “IBVSN”
- AuUANGN9as HR 1Be3U wag 18a3n il HR galumsideaudey |
4. The new of HR Roles unuInmsihmuuvop HR IBvsniidovidulimnns) “Partner”
- naduganenagns (Strategic Positioner)
- maduildsuanuindedie (Credible Activist)
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- msuduandunluausaaddng (Capability Builder)
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- madudadranisdeundas (Change Champion)

N
- maduiBBunaznanudiiunineansuywd (HR Innovator & Integrator)
- maludldnisaiuayudnumalulad (Technology Proponent)
5. avAUs:noudhAyuovmsilu HR 1Bbsn
- Proactive Mindset N52UAMAALTIIN
- Proactive Personality yaeinn wi@agn
- Proactive Management AM3US¥159ANT5L8930
- Proactive Culture JAUSIIUNITHNNIUUUULTIN
6. Proactive in HR Function msrimunuuibuvsnuov HR ilooisw
7. mswanninu:iioudusdnsu HR 1Bosn
- Planning Skill : ¥iN®2N152190AY
- Forecasting Skill : finwzn1sAANT5AL
- Systematic Thinking Skill : inwznsAnagraduszuy
- Problem Solving Skill : finwzn1suidsynn
- Innovative Mindset : n1stE3ua519AMUAATIUIANTIU
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